Occupational Health Psychology 550/650–Fall 2004

Leslie Hammer

Office Hours: Wednesdays 10-12 CH 317-O

725-3971

hammerl@pdx.edu

Required Textbook

Quick, J. C. & Tetrick, L. E. (2002). Handbook of Occupational Health Psychology. Washington, DC: American Psychological Association.  

Course Description
This course emphasizes the application of professional psychological principles of practice, theory, and research to work settings.  Occupational Health Psychology (OHP) is a rapidly expanding interdisciplinary field that focuses on science and practice drawn from psychology and other disciplines in the promotion and development of workplace health- and safety-related initiatives.  Occupational Health Psychology researchers and practitioners draw from the domains of public health, preventive medicine, nursing, industrial engineering, law, epidemiology, and psychology to develop sound theory and practice for protecting and promoting the safety, health, and well being of individuals in occupational settings. This will be a survey course in Occupational Health Psychology with the intention to provide participants with an orientation to the field of Occupational Health Psychology.

Course Objectives

It is expected that you develop a clear understanding of the concepts and interventions that are used in the area of OHP and that you develop an understanding of the content domain of the field. Knowledge about the application of OHP concepts in an organizational setting will be an ultimate objective.   

Literature Review Paper

Everyone will be responsible for a literature review of the their chosen OHP topic. This review should be a comprehensive review of the literature on your OHP topic during the past 5 years. If necessary, you can add older “classic” references. I expect this review to be submitted in APA format and to be between 10-15 pages in text. One page outline of paper is due 1/22. Paper presentations (10-15 minutes) will take place on 3/12. Final paper due by 5pm 3/15.

Class Discussions
Everyone will be responsible for generating five discussion questions based on the reading materials assigned each week. Participation is required and each student should distribute the questions to everyone in the class, including me, one day prior to the class. Questions are not graded and can be anything related to the readings, including reactions and critiques of the literature. 

Grading

Class Discussions/Participation
10%

Quiz 1




30%

Quiz 2 




30%

Literature Review 


30%

Tentative Course Schedule

Dates

Course Content

1/8
Introduction to OHP, Public Health Model, and History 

Chapter 1HOHP. Tetrick and Quick, Prevention at work: Public health in occupational settings.

Chapter 2 HOHP. Barling and Griffiths, A history of occupational health psychology.

Adkins (1999). Promoting organizational health: The evolving practice of occupational health psychology. Professional Psychology: Research and Practice, 30, 129-137.

Quick, J.C. (1999). Occupational health psychology: Historical roots and future directions. Health Psychology, 18, 82-88.

1/22 
Occupational Stress 

Chapter 9 HOHP. Spielberger, Vagg, & Wasala. Occupational stress: Job pressures and lack of support.

Chapter 12 HOHP. Shirom, A. Job related burnout: A review

Quick, J. C., Quick, J. D., Nelson, D. L., & Hurell, Jr., J. J. (1997).  Stress in organizations.  Preventative stress management in organizations (pp. 1-18).  Washington, DC: American Psychological Association.

Quick, J. C., Quick, J. D., Nelson, D. L., & Hurell, Jr., J. J. (1997).  Organizational demands and stressors.  Preventative stress management in organizations (pp. 21-39).  Washington, DC: American Psychological Association. 

Beehr, T. A., & Glazer, S. (2005).Organizational role stress. Handbook of Work

Stress.  In J. Barling, E. K. Kelloway, & M. R. Frone (Eds.). Thousand Oaks, CA: 
Sage Publications.
Stewart, J. A. (2006). The detrimental effects of allostasis: Allostatic load as a

measure of cumulative stress. Journal of Physiological Anthropology, 25, 133-

145.

1/29
Work-Family Issues 

Chapter 7. HOHP. Frone. Work-family balance.

Thomas, L. T., & Ganster, D. C. (1995). Impact of family-supportive work variables on work-family conflict and strain: A control perspective. Journal of Applied Psychology, 80, 6-15.

Hammer, L. B., Cullen, J. C., Neal, M. B., Sinclair, R. R., & Shafiro, M. (2005). The longitudinal effects of work-family conflict and positive spillover on depressive symptoms among dual-earner couples. Journal of Occupational Health Psychology, 10, 138-154.

Golden, T. D., Veiga, J. F., Simsek, Z. (2006). Telecommuting’s differential impact on work-family conflict: Is there no place like home? Journal of Applied Psychology, 91, 1340-1350.
2/5 
Economic Stressors  

Probst, T. M. (2005). Economic Stressors. Handbook of Work Stress.  In J. Barling, E. K. Kelloway, & M. R. Frone (Eds.). Thousand Oaks, CA: Sage Publications.

Westman, M., Etzion, D., & Horovitz, S. (2004). The toll of unemployment does not stop with the unemployed. Human Relations, 57, 823-844.
Workplace Violence 
Spector, P., Fox, S., & Domagalski, T. (2006). Emotions, violence, and counterproductive work behavior. In E. K. Kelloway, J. Barling, & J. J. Hurrell (Eds.). Handbook of Workplace Violence. Thousand Oaks, CA: Sage Publications. 
Boswell, W. R., & Olson-Buchanan, J. B. (2004). Experiencing mistreatment at work: The role of grievance filing, nature of mistreatment, and employee withdrawal. Academy of Management Journal, 47, 129-139.

2/12

Safety Climate and Safety Training



Chapter 6 HOHP. Zohar, Safety climate: Conceptual and measurement issues. 

Neal, A., & Griffin, M. A. (2004). Safety climate and safety at work.  In J. Barling & M. R. Frone (Eds.), The psychology of workplace safety (pp. 15-34). Washington, DC: American Psychological Association.

Probst, T. M. (2004). Job Insecurity: Exploring a New threat to employee safety. In J. Barling & M. R. Frone (Eds.), The psychology of workplace safety. Washington, DC: American Psychological Association.
Krause, N. & Lund, T. (2004). Returning to work after occupational injury. In Barling & MR Frone (Eds). The psychology of workplace safety (265-295). Washington, DC: American Psychological Association. 

Clarke, S. (2006). The relationship between safety climate and safety performance: A meta-analytic review. Journal of Occupational Health Psychology, 11, 315-327.

Wallace, J. C., Popp, E., & Mondore, S. (2006). Safety climate as a mediator between foundation climates and occupational accidents: A group-level investigation. Journal of Applied Psychology, 91, 681-688.

2/19

Quiz #1
Mental Health in the Workplace
Chapter 14 HOHP Cooper, Dewe, and O’Driscoll. Employee assistance programs.

Warr, P. (2005).Work, well-being, and mental health. Handbook of Work Stress.  In J. Barling, E. K. Kelloway, & M. R. Frone (Eds.). Thousand Oaks, CA: Sage Publications.

Hardy, G. E., Woods, D., & Wall, T. D. (2003). The impact of psychological distress on absence from work. Journal of Applied Psychology, 88, 306-314.

2/26 

Psychosocial Predictors of Cardiovascular Disease
Chapter 13 HOHP. Landsbergis, Schnall, Belkic, Baker, Schwartz, & Pickering. The workplace and cardiovascular disease: Relevance and potential role for occupational health psychology.

Chapter 10. HOHP. Theorell. To be able to exert control over one’s own situation: A necessary condition for coping with stressors.

Belkic, K., L., Landsbergis, P. A., Schnall, P. L., & Baker, D. (2004). Is job strain a major source of cardiovascular disease risk? Scandanavian Journal of Work Environment and Health, 30, 85-128.

3/5
Methodological Issues 
Chapter 18 HOHP. Kasl & Jones. An epidemiological perspective on research design, measurement, and surveillence strategies.

Chapter 19 HOHP. Adkins & Weiss. Program evaluation: The bottom line in organizational health.

Zapf, D., Dormann, C., & Frese, M. (1996). Longitudinal studies in organizational stress research: A review of the literature with reference to methodological issues. Journal of Occupational Health Psychology, 1, 145-169.

De Lange, A. H., Taris, T. W., Kompier, M. A., Houtman, I. L. D., Bongers, P. M. (2003). “The Very best of the millennium”: Longitudinal research and the demand-control-(support) model. Journal of Occupational Health Psychology, 8, 282-305. 

Kristi

Rachel

Lindsay

3/12
OHP Interventions 

Chapter 15 HOHP. Heaney. Worksite health interventions: Targets for change and strategies for attaining them. 

Chapter 20 HOHP. DeRango & Franzini. Economic evaluations of workplace health interventions: Theory and Literature Review.
Hurrell, J. J. (2005). Organizational stress intervention. Handbook of Work Stress.  In J. Barling, E. K. Kelloway, & M. R. Frone (Eds.). Thousand Oaks, CA: Sage 
Publications.

Melin, B., Lundberg, U., Soderlund, J., & Granqvist, M. (1999). Psychological and physiological stress reactions of male and female assembly workers: A comparison between two different forms of work organization. Journal of Organizational Behavior, 20, 47-61.

Paper Presentations
3/19 
Quiz #2
